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INTRODUCTION 

PT Surya Semesta Internusa Tbk (the “Company”) is committed to conducting its business 
legally, ethically and responsibly, by promoting and referring to the corporate cultural values of 
Trustworthiness, Strive for Excellence, and Customer Focus in all of its business activities. 

To ensure that the Company's business activities are in line with the corporate culture and comply 
with the principles of Good Corporate Governance (GCG), the Company has established the 
provisions regarding Anti-Bribery and Anti-Corruption Policy. 

This Anti-Bribery and Anti-Corruption Policy also applies to all Subsidiaries (“Surya Internusa 
Group”). 

 

OBJECTIVES 

The Company affirms its prohibition of all forms of corruption, bribery and/or gratification in the 
conduct of its business by upholding high integrity and zero tolerance for bribery and corruption. 
The Company understands that the honesty and integrity of each individual is key in matters 
relating to bribery and corruption. 

Through this policy, the Company stipulates that: 

a. The giving and receiving of bribes in any form is a serious offence. This applies to all forms   
secret payments, with no exceptions for anyone receiving them.  

b. The giving or offering of money, fees, commissions, credit, gifts, bribes, hospitality, 
shopping, valuables, or compensation in any form, directly or indirectly, to government 
agencies, officials, contractors, or subcontractors to obtain a contract or special 
treatment is strictly prohibited. 

c. The giving or offering of money, fees, commissions, credit, gifts, bribes, hospitality, 
shopping, valuables, or compensation in any form, directly or indirectly, to other 
institutions requesting donations without a clear reason is strictly prohibited. 

d. Surya Internusa Group employees who receive offers or proposals to make or accept any 
form of payment or gratuity must immediately report this to the Board of Directors, 
Human Resources Division or their immediate superior. If this has the potential to cause 
legal risks or implications in the future, it can be submitted to the Company's Corporate 
Legal Department for legal consultation. 

This policy has been formulated with reference to Financial Services Authority Regulation (POJK) 
No. 12 of 2024 concerning the Implementation of Anti-Fraud Strategies for Financial Services 
Institutions, as well as other relevant laws and regulations. 

SCOPE 

This policy applies to all employees, Directors and Board of Commissioners of Surya Internusa 
Group, as well as third parties acting on behalf of the Company. 
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I. ANTI-BRIBERY POLICY 

a. Definition 
Bribery is the illegal giving or receiving of money, goods, gifts, or other benefits with the 
aim of influencing the actions or decisions of a person in their professional or business 
capacity in a manner that could harm the interests of the Company or other parties. 

 
b. Commitment to Anti-Bribery 

- The Company prohibits all forms of bribery and gratuities intended to influence or 
obtain benefits in business or employment relationships, whether committed by 
executives, employees, or third parties acting on behalf of the Company. 

- The Company will not provide or promise money or anything else to executives or 
employees that could cause someone to perform their duties improperly. 

- The Company will always comply with anti-bribery laws and regulations applicable 
in Indonesia. 

II. ANTI-CORRUPTION POLICY 

a. Definition 
Corruption is any form of abuse of position or authority by an individual or group to 
obtain personal or group gain, which may harm the Company, third parties, or the 
general public. Forms of corruption include bribery, extortion, embezzlement, data 
manipulation, and misuse of Company resources. 
 

b. Commitment to Anti-Corruption 
- The Company strictly prohibits all forms of corruption, including but not limited to 

embezzlement, extortion, manipulation and misuse of resources by employees, 
executives and third parties associated with the Company's operations. 

- The Company will continue to develop and implement effective internal control 
systems to prevent corrupt practices. This includes transparency policies in 
decision making, an independent internal audit system, and clear procedures for 
handling potential conflicts of interest in operational activities. 
 

III. CONFLICT OF INTEREST POLICY 
a. Definition 

A conflict of interest is a situation where there are personal interests, whether in the 
form of financial gain, family relationships, personal relationships, or other interests, 
which have the potential to influence, interfere with, or hinder the objectivity and 
independence of the individual in carrying out their duties, authority, or decision-
making on behalf of PT Surya Semesta Internusa Tbk or its subsidiaries. Conflicts of 
interest may result in abuse of authority or position, including the potential for bribery, 
gratification, or other forms of corruption, for the purpose of obtaining personal gain 
or for the benefit of related parties. 
 

b. Commitment to Conflict of Interest 
PT Surya Semesta Internusa Tbk and its subsidiaries are committed to preventing, 
avoiding, and appropriately handling any form of conflict of interest that may affect 
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objectivity, independence, or integrity in the performance of duties, and that has the 
potential to lead to bribery, gratification, or abuse of authority. All parties acting on 
behalf of the company are required not to use their position, authority, working hours, 
resources, information, and company assets for personal gain or for the benefit of 
affiliated parties, and must disclose any potential conflicts of interest in accordance 
with applicable procedures. 
 

ACTIONS THAT DO NOT CONSTITUTE BRIBERY OR CORRUPTION 

Employees and Executives of the Company are permitted to accept the following, subject to the 
following conditions: 

i. Gifts or Souvenirs within reasonable limits and in accordance with prevailing business 
customs. Gifts or souvenirs may be considered bribes if they are given or received with the 
intention of influencing someone to act improperly, or as a reward for having acted 
improperly. 

ii. Payments or Compensation that are lawful and in accordance with the terms agreed 
upon in the applicable agreement or contract. Conversely, payments or compensation 
may be considered bribes if there is no evidence of legitimate payment, if they are made 
unofficially to expedite an action, or if they are in return for business assistance or benefits. 

iii. Legitimate Contributions or Donations made for social or charitable purposes and in 
accordance with applicable regulations. The Company may channel contributions 
(donations) through Corporate Social Responsibility (CSR) programmes and activities. 
Due diligence must be carried out by the responsible unit to ensure that donations are not 
used to facilitate and conceal acts of bribery and that the donations given are reasonable, 
lawful, and ethical according to applicable laws and regulations and will not result in any 
conflict of interest. 

iv. Legitimate Entertainment, carried out in reasonable amounts, is permitted as long as the 
entertainment is for business purposes, to foster relationships with external parties or to 
show hospitality, and is not carried out on a regular basis. This includes giving or receiving 
entertainment. Entertainment may be considered a bribe if it is given or received with the 
intention of influencing someone to act improperly, or as a reward for having acted 
improperly. 

Provisions: 

- The value of the gift must be reasonable and not excessive. 
- The gift must be given transparently and without any conflict of interest. 
- The gift must not compromise the independence or influence the decisions made by 

the recipient, either in a professional or business context. 

SANCTIONS 

Any deviation, negligence and/or violation of this Policy may be subject to sanctions in 
accordance with applicable Company Regulations and may include sanctions based on 
applicable laws and regulations, whether criminal or civil, or termination of employment in 
accordance with applicable policies. 
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MONITORING AND EVALUATION 

The implementation of this Policy is coordinated, monitored, and evaluated by the 
Whistleblowing System (WBS) Management Team, including: 

1. The Company's Board of Directors, demonstrating commitment and leadership in the 
implementation of anti-bribery and corruption policies and making final decisions 
regarding corrective/disciplinary actions based on recommendations from the WBS 
Management Team. 

2. The Company's Corporate Human Resource Division, which is responsible for handling 
complaints (whistleblowing) related to bribery and corruption involving 
parties/employees, and assisting in the dissemination of information related to the 
implementation of anti-bribery and corruption measures prepared by the Company's 
Sustainability Division. 

3. The Company's Corporate Secretary & Legal Division is responsible for including anti-
bribery and corruption clauses in legal agreements made by the Company with its 
business partners. 

4. The Company's IR & Sustainability Division is responsible for conducting 
socialisation/awareness activities for all Company employees.  

5. If necessary, other divisions within the Company may be involved. 

This policy will be reviewed periodically to align with developments and changes in applicable 
laws and regulations. 

 

REPORTING 

All employees of the Company and external parties can participate in helping to prevent and 
eradicate corruption by informing the Company of any acts of corruption involving the Company. 
Reports can be made in accordance with the Whistleblowing Policy through the Company's 
official website. 

The identity of whistleblowers who report through the Whistleblowing system will be protected in 
accordance with the Whistleblowing Policy. 

 

 

This Anti-Bribery and Anti-Corruption Policy has been approved and ratified by the Board of 
Directors of PT Surya Semesta Internusa Tbk as the Holding Company of the Surya Internusa 
Group. 

The Anti-Bribery and Anti-Corruption Policy is effective as of the date of 9 Desember 2025.  
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